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LEADERSHIP RESIDENCY

The Leadership Residency at Woodmen Valley Chapel gives its participants a true picture
of what it means to work vocationally in a ministry setting. The program offers two roles:
a 10-week summer internship and a 9-month residency. The goal of the summer internship
is to help the intern discern if God may be leading him/her into vocational ministry. The
goal of the residency is to help the resident gain clarity and continued development in a
ministry specialty.

Both residents and interns become part of a ministry team and therefore will be held to
Woodmen’s high expectations of working with excellence, serving others and loving well.
As valued team members, both roles also receive intentional, caring support and guidance
as they engage with coaches and mentors, participate in weekly leadership classes,

offer and receive direct feedback and dedicate time to investing in and deepening their
relationship with God through the program!

COMPETITIVE CANDIDATE QUALITIES:

A maturing relationship with Christ

* Previous experience volunteering/working or strong desire to work in a ministry area
* Strong work ethic, hunger for growth, humility, and a positive attitude

PASTORAL TEAM JOB DESCRIPTION

JOB FUNCTION

Observing Weekend Teaching at Woodmen
Aiding in Thursday Leadership Classes
Observing staff meeting

Research and presentation

Shadowing

Teaching and evaluation

Reflection

Meeting with ministry partners

. Working with Connect and Grow

10. Other tasks as assigned
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LEADERSHIP DEVELOPMENT

Fundamental building blocks of a healthy, Church Ministry - How does a pastor think?
LEADERSHIP OPPORTUNITIES

Research communication structure, budgets, teaching, shadowing pastoral staff,
delivering on projects, meeting with ministry partners, planning an event
COLLABORATION

Pastoral Staff, campus teams, Connect and Grow interns, ministry partners

MAKING MINISTRY RUN

The surprise that shows up in the day.



